
F O R  H R ,  P E O P L E  &  D E I  L E A D E R S

WEIGHT-INCLUSIVE

WORKPLACE TRAINING.
WITH VIRGIE  TOVAR

Research-grounded, judgment-free training on one of the most common — and least
discussed — forms of workplace bias.

The law is changing. New York City now prohibits weight discrimination in employment, and
similar protections are advancing in other states and cities.

Your talent is watching. Weight bias quietly shapes hiring, promotion, and everyday culture —
and inclusive-culture commitments that skip body size have a credibility gap.

Nobody knows how to talk about it. This is the bias managers are most afraid to name. Virgie
makes the conversation possible: rigorous, practical, and shame-free for everyone in the room.

/// THREE WAYS TO ENGAGE

Every engagement begins with an honest conversation about what your organization actually needs — including if it's less than you think. Virtual, on-site, and hybrid
formats available.

TRUSTED BY → UC Berkeley · Seattle's transit agency · Square · Waymo · San Francisco Department of Public Health

TIMELY HOOKS → New weight-discrimination laws (NYC + more advancing)  ·  Sep Weight Stigma Awareness Week  ·  Open enrollment &
wellness program redesign season  ·  Manager onboarding cycles

START WITH A DISCOVERY CALL

virgie@virgietovar.com · virgietovar.com
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Virgie Tovar — 15 years researching &
teaching on weight bias

Forbes contributor since 2018

Consultant, SF Dept. of Public Health

Author of 3 books; featured by NYT, NPR,
BBC & a NYT doc on Hulu

THE KEYNOTE

60 MIN ·  VIRTUAL OR ON-SITE

A story-driven talk introducing weight
bias as a workplace issue: the research,
how it operates in hiring and culture, and
what allyship looks like. Ideal for all-
hands, ERG events, and DEI
programming.

Includes: planning call, live Q&A, attendee
resource sheet

S T A R T  H E R E

THE WORKSHOP

HALF-DAY · TEAMS OF 10–100

An interactive training for HR and people
managers. We audit where size bias
shows up across your employee lifecycle
— job ads, interviews, benefits, dress
codes, wellness programs, feedback —
and practice real scenarios.

Includes: custom curriculum, 30-day follow-
up call

G O  D E E P E R

THE PARTNERSHIP

ONGOING ADVISORY · QUARTERLY OR
ANNUAL

For durable change: Virgie works
alongside your HR/DEI leadership as an
on-call expert — policy and handbook
review, wellness program audits,
manager coaching, and refresher
trainings.

Includes: scoped to your needs, by proposal

B U I L D  I T  I N


